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The Slinger School District prohibits all forms of unlawful discrimination against
students, employees, and other persons in all aspects of the District’s programs,
activities, and operations. The term “unlawful discrimination” encompasses any
unlawful policy, practice, conduct, or other unlawful denial of rights, benefits, or
privileges that is based on any legally-protected status or classification (e.g.,
race, national origin, sex, disability, religion, etc.). Various state and federal laws
establish the actions that do (and do not) constitute unlawful discrimination with
respect to each protected status or classification. Where applicable, unlawful
harassment that is based on a legally-protected status is one form of unlawful
discrimination.

The District requires and will enforce nondiscrimination in a manner that is
consistent with applicable constitutional provisions and with the rights and
obligations that are established under all applicable state and federal civil rights
laws, including but not limited to the current provisions of the following federal
laws, which jointly serve to identify and protect the rights of students, employees,
and other persons:

o Tifle IX of the Education Amendments of 1972 (sex discrimination);

« Section 504 of the Rehabilitation Act (disability discrimination);

o The Americans with Disabilities Act (including both the employment-
related provisions of the ADA as well as Title || of the ADA, which broadly
prohibits discrimination on the basis of disability in state and local
government services);

o Titles IV and VI of the Civil Rights Act of 1964 (addressing discrimination
based on race, color, national origin, sex, or religion);

o The Age Discrimination Act of 1975 (age discrimination);

e The nondiscrimination provisions of the Elementary and Secondary
Education Act;

« The civil rights provisions associated with the District’s participation in
federal nutrition programes.

There are a significant number of additional state and federal nondiscrimination
laws that are not listed above that further establish the rights of students and/or
employees. In recognition of such laws, the District maintains additional
nondiscrimination policies and rules that specifically and uniquely cover
students, see Policy 411 and Policy 411.1 within the District’s policy manual and
all aspects of employment and personnel administration within the District for
example, Policy 511 and Policy 512
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Special Statement Regarding Sex Discrimination under Title IX

As mandated by the federal Title IX statutes and the regulations set forth in
Chapter 106 of Title 34 of the Code of Federal Regulations (“the federal Title IX
regulations”), the District does not unlawfully discriminate on the basis of sex in
any education program or activity that the District operates. Title IX's
requirement not to discriminate in any education program or activity extends to
District students, certain admissions processes, and District employment. Inquiries
regarding how Title IX and the federal Title IX regulations apply to the District
may be referred to the District's Title IX Coordinator (as designated below), to
the Assistant Secretary for Civil Rights at the U.S. Department of Education, or to
both.

Designation and Authorization of Nondiscrimination Coordinator(s)

Any questions concerning the District's nondiscrimination and equal
opportunities policies, the application of any nondiscrimination law to the
District, or the District’s discrimination-related reporting and complaint
procedures should be directed to the Assistant Superintendent, who is also
designated as the District’s Title IX Coordinator. The contact information for this
position is as follows:

Jim Curler- Assistant Superintendent

207 Polk St. Slinger, WI. 53086

262-644-9615

j.curler@slingerschools.org
In his/her capacity as a Title IX Coordinator, the above-identified individual
is authorized to coordinate the District’s efforts o comply with the District’s

responsibilities under Title IX and the federal Title IX regulations.

Any Person May Submit a Complaint or Report of Discrimination to the District

The District is committed to the appropriate resolution of complaints and reports
that allege (1) unlawful discrimination or a violation of a District
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nondiscrimination policy, including any form of prohibited harassment that is
based on a legally-protected status; or (2) any type of retaliation that is
prohibited by a nondiscrimination law or a District nondiscrimination policy.

Accordingly, except as otherwise required by law, any person (including a
witness or other person who has not been harmed/victimized by the alleged
conduct or challenged policy) may report a concern or allegation of prohibited
discrimination or prohibited retaliation to the Assistant Superintendent/Title IX
Coordinator, using the contact information provided above and any of the

following methods:

1. By U.S. mail, by electronic mail, or by telephone, at any time; or

2. By any other means that results in the /Title IX Coordinator actually
receiving the person's verbal or written report, including by
submitting the report to the Assistant Superintendent/Title IX
Coordinator, in person (e.g., at an arranged meeting or when the
coordinator is otherwise reasonably available during normal working

hours).

As an exception to the above reporting procedure, if the report or
complaint identifies the Assistant Superintendent/Title IX Coordinator, as a
person responsible for the alleged prohibited conduct, or if the Assistant
Superintendent/Title IX Coordinator, is affected by a conflict of interest or
otherwise unavailable, then the person making the report may submit it to
the Pupil Services Director either in person, by mail, by telephone, or by
electronic mail. The contact information for the Pupil Services Director is as

follows:
Pupil Services Director
203 Polk St. Slinger, WI. 53086

262-644-9615
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